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INTRODUCTION 

NOTUS energy GmbH, headquartered in Potsdam, and all companies affiliated with it pursuant 
to Section 15 of the German Stock Corporation Act (AktG) (hereinafter “NOTUS”) are 
committed to high standards in the areas of ethics and integrity, data privacy and data security, 
human rights, labor and working conditions, health and safety, environmental stewardship, 
non-discrimination, equal opportunity, and supply chain transparency (“Principles of 
Conduct”). NOTUS expects its suppliers to be equally committed to these responsible and 
sustainable business practices. 

For easier reading, the masculine form is used in this policy. Of course, all statements apply 
equally to all genders. 

1 | SCOPE 

This Code of Conduct applies to all suppliers, contractors, subcontractors, their affiliates, and 
other business partners of NOTUS (“Supplier”) in their collaboration with NOTUS. 

NOTUS requires its Suppliers to share and promote the following Principles of Conduct within 
their own supply chains as well. 

2 | PURPOSE 

This Supplier Code of Conduct defines Principles of Conduct to which suppliers commit to 
adhere and by which everyone working within the Suppliers’ companies is expected to guide 
their actions. 

The Supplier Code of Conduct outlines the minimum requirements that NOTUS expects its 
Suppliers to meet and provides guidelines for fostering an ethical, fair, and transparent supply 
chain. 

This Code of Conduct is intended to provide guidance to Suppliers and to strengthen the trust 
of customers, business partners, and the public in the integrity of NOTUS and its suppliers.  
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3 | TERMS AND ABBREVIATIONS 

NOTUS: all companies worldwide that are affiliated with NOTUS energy GmbH within the 
meaning of Section 15 of the German Stock Corporation Act (AktG). 

Suppliers: Suppliers, contractors, subcontractors, their affiliates, and other business partners 
of NOTUS. 

4 | PRINCIPLES OF CONDUCT 

4|1 Ethics and integrity 
4|1.1 Anti-corruption and bribery 

Suppliers must operate free from bribery, corruption, and unethical business practices. They 
must not offer or accept bribes, nor engage in illegal or unethical business transactions. 

4|1.2 Transparency and accountability 

Suppliers must provide accurate, honest, and transparent reports and records of their business 
activities, including information on financial (e.g., financial statements, credit reports, or 
payment and expenditure records to track cash flows), social, occupational safety, and 
environmental matters. 

4|1.3 Fair competition 

Suppliers should compete fairly with one another, comply with antitrust and competition laws, 
and refrain from engaging in price-fixing, market manipulation, or unfair trade practices. 

4|2 Data privacy and security 
4|2.1 Data protection 

Suppliers must respect the privacy and confidentiality of all data they process and ensure 
compliance with applicable data protection laws and regulations. This includes protecting all 
data relating to employees, customers, and partners from unauthorized access and use. 
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4|2.2 Security and breaches 

Suppliers are required to implement appropriate security measures to protect data from 
breaches and to ensure that any collection, processing, or disclosure of data is transparent 
and, where necessary, carried out with the consent of the individuals concerned. In addition, 
suppliers must immediately notify NOTUS of any data breaches and work together to mitigate 
potential risks related to data security. 

4|2.3 Protection of human rights 

Suppliers respect human rights. 

Human rights are fundamental rights to which every individual is entitled simply by the nature 
of being human. They protect the dignity, freedom, and equal treatment of all people and 
apply regardless of origin, gender, age, religion, social status, or other characteristics. 

The use of minerals sourced from regions where their trade directly or indirectly supports 
violence, human rights abuses, or armed groups must be avoided. 

4|4 Fair labor and working conditions 
4|4.1 No forced or child labor 

NOTUS pursues a strict policy against slavery, forced labor, child labor, and human trafficking 
in any form at any point in its supply chain. Suppliers are obliged to refrain from any form of 
forced labor, debt bondage, child labor, and human trafficking in the course of their work for 
NOTUS, and must not tolerate such practices within their supply chain. 

4|4.2 Fair labor practices 

NOTUS requires its Suppliers to respect workers’ rights regarding freedom of association, 
including the right to form or join a worker’s organization, fair compensation, and working 
conditions (including reasonable working hours, overtime, breaks, and the practice of not 
retaining original identification documents) in accordance with applicable labor laws. 
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All Suppliers’ employees should have written contracts in a language they can understand. This 
applies to all employees, including full-time staff, part-time/temporary employees, migrant 
workers, interns, and all other types of workers. 

Disciplinary action must in no way diminish the dignity and rights of employees and must be 
in accordance with applicable law. 

4|5 Ensuring occupational safety 
4|5.1 Risk assessment and protective measures 

Suppliers must provide a safe and healthy working environment for their employees and the 
communities in which they work in, complying with local and international occupational health 
and safety standards. This includes, for example, identifying and mitigating potential hazards 
in the workplace, providing any necessary personal protective equipment (PPE), offering 
training on health and safety protocols, establishing channels for reporting incidents, and 
ensuring safe facilities (including access to drinking water, clean restrooms, and sanitation 
facilities). 

4|5.2 Medical support 

Suppliers should implement procedures to prevent accidents, injuries, and occupational 
illnesses, while also ensuring that employees have access to necessary medical care and 
support. 

4|6 Environmental stewardship 
4|6.1 Nature, waste and pollution 

NOTUS is committed to minimizing the environmental impact of its business operations and 
expects its suppliers to support these sustainability goals and actively contribute to reducing 
their environmental footprint. Suppliers must commit to minimizing their environmental 
impact and complying with all applicable environmental laws and regulations. They are 
expected to implement sustainable practices that reduce waste, conserve natural resources, 
minimize pollution—including air, water, and soil contamination—and dispose of hazardous 
materials responsibly in accordance with regulations. 
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4|6.2 Environmental management systems 

The requirement for environmental management systems (EMS) applies in particular to 
suppliers with their own production facilities. If the supplier does not have a certified EMS, a 
responsible person should be designated at NOTUS’s request to oversee the implementation 
of environmental objectives and programs. 

4|6.3 Greenhouse gas emissions 

Suppliers should measure their greenhouse gas (GHG) emissions and implement strategies to 
minimize carbon emissions across their supply chains, processes, and operations. 

4|7 Ensuring non-discrimination and equal opportunity 

Suppliers must maintain a workplace that promotes diversity, equality, and inclusion. 
Discrimination based on ethnicity, gender, age, disability, religion, sexual orientation, health 
status, marital status, political convictions, union affiliation, or any other characteristic is not 
acceptable. Suppliers are expected to: 

▪ Promote equal opportunities for all employees, 
▪ Foster an inclusive environment free from bias, harassment, gender-based violence 

and discrimination, 
▪ Strictly prohibit physical or verbal abuse, sexual harassment, threats or other forms of 

intimidation or harassment or any behaviour that can be perceived as degrading or 
threatening. 

4|8 Supply chain transparency 

Suppliers should be able to trace the origin of their raw materials and ensure transparency in 
their procurement processes to guarantee that these materials meet NOTUS’s environmental 
and social standards. 

In addition, Suppliers are expected to cooperate with regular audits and monitoring measures 
to verify compliance with this Supplier Code of Conduct. 
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5 | REPORTING VIOLATIONS 

Suppliers should have a system in place for reporting violations of the Code and should 
encourage their employees and partners to report unethical or illegal conduct without fear of 
retaliation. 

NOTUS is committed to a culture of transparency. Suppliers should immediately report any 
violations of this Supplier Code of Conduct to NOTUS. If violations of the Principles and 
Requirements set forth in this Supplier Code of Conduct are identified, the Supplier agrees to 
take corrective or improvement measures within a reasonable timeframe, in consultation with 
NOTUS. 

Violations can also be reported anonymously and will be treated as strictly confidential. 
Anyone can report violations without fear of retaliation or discrimination. To report concerns 
confidentially or anonymously, suppliers or other stakeholders may contact the following: 

https://app.whistle.law/whistle/#/9c1adaf2-110d-42e2-a680-42328739df85  

Any violation by the supplier of the Principles and Requirements of this Supplier Code of 
Conduct shall be deemed a material breach of the contractual relationship. In the event of 
non-compliance with the Supplier Code of Conduct and refusal to agree to corrective or 
improvement measures, NOTUS is entitled to suspend the business relationship in whole or in 
part and, in the event of continued non-compliance after setting a reasonable deadline, to 
terminate the relationship for cause. To the extent possible, NOTUS will endeavor to work with 
the suppliers to restore compliance with this Code of Conduct. 

6 | COMPLIANCE WITH REGULATIONS AND FRAMEWORK 
CONDITIONS 

Suppliers undertake to comply with applicable laws regarding the aforementioned Principles 
of Conduct and, where necessary, ensure this by issuing specific internal guidelines. 

Suppliers also commit to comply with key international business and human rights standards, 
including the United Nations Guiding Principles on Business and Human Rights and the 
International Labour Organization (ILO) Declaration on Fundamental Principles and Rights at 
Work. 
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In addition, Suppliers adhere to the OECD Guidelines for Multinational Enterprises. 

Suppliers are required to comply with all European Union (EU) and United Nations (UN) 
sanctions and embargo regulations applicable to them, their bodies, employees, and 
subcontractors. They must ensure that neither they nor any affiliated companies, 
subcontractors, or other persons involved in the provision of services are listed on relevant EU 
or UN sanctions lists. Suppliers bear sole responsibility for keeping themselves informed on an 
ongoing basis about the sanctions regulations relevant to them and any changes thereto. 

7 | DATA REQUEST AND SUPPLIER EVALUATION 

This Supplier Code of Conduct is a key component of NOTUS’s Supplier management process. 
NOTUS will assess Supplier’s compliance with the provisions of this Code using a risk-based 
approach, ensuring alignment with the required legislation, depending on the geographic and 
financing context. Other relevant legislation will be made clear to Suppliers on a project-by-
project basis. 

To monitor compliance, Suppliers may be assessed regularly through a combination of 
methods, including self-assessments, audits, and site visits. Monitoring activities will help 
identify any areas for improvement, and Suppliers are expected to take corrective actions 
where necessary. All Suppliers must respond to all NOTUS data requests. 

8 | FINAL PROVISIONS 

This policy is reviewed by NOTUS at least once every three years, as well as on an ad hoc basis 
in the event of significant changes to the legal framework. 

The most recent version of this policy shall always apply. Suppliers will be notified of any 
significant changes or updates. The current version is always published on the NOTUS website. 
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9 | SUPPLIER AGREEMENT 

By entering into a business relationship with NOTUS, Suppliers acknowledge that they have 
read, understood, and agree to comply with the terms of this Supplier Code of Conduct. Non-
compliance with the Code or failing to provide or commit to a plan for improvement may result 
in the termination of the business relationship. 

 

Supplier: 

NAME:   ____________________________________ 

 

SIGNATURE: ____________________________________ 

 

DATE: ____________________________________ 

 

POSITION: ____________________________________ 

 

COMPANY: ____________________________________ 


